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What is the Denver Employees Retirement Plan?
The Denver Employees Retirement Plan (DERP) was established January 1, 1963 to provide a 
defined benefit plan for eligible City and County of Denver employees in the Career Service, certain 
employees of the Denver Health and Hospital Authority, and DERP staff. As a trusted steward of 
the city’s pension plan for over 50 years, DERP has helped thousands of eligible employees build, 
plan, and live a strong retirement future through prudent investment management, exceptional 
member service, and a commitment to deliver retirement benefits to our members.

The DERP team administers retirement, disability, and survivor benefits for eligible City and 
County of Denver employees in the Career Service, certain employees of the Denver Health and 
Hospital Authority, and DERP staff. 

Our Mission
To provide promised retirement benefits and exceptional support and service to our members 
through prudent investment and administration.

Our Vision
To remain financially secure, to exceed evolving service expectations, and to be recognized as 
best in class among public retirement systems.  

Our Values
In fulfilling our mission and vision, we will:
• Demonstrate sound leadership in governing and managing the DERP Pension Benefit.
•  Cultivate accountability to each other and to all who rely on us by taking responsibility  

for our decisions and actions.
• Maintain the transparency required and expected of a public retirement plan.
•  Communicate clearly, and engage proactively, with all audiences within our operating 

community.
• Operate with integrity and professionalism in our business practices.
•  Approach issues in a timely and strategic manner, consistent with fiduciary standards  

of conduct.
• Passionately deliver on our mission to all members.
• Foster teamwork and collaboration by respecting diversity and different points of view.
• Strive for innovation and improvement through the pursuit of continuous learning.
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Section 1

Service Credit Purchase Overview
Your monthly Denver Employees Retirement Plan (DERP) Pension Benefit at retirement, in part, 
is based on your years and months of service credit. A service credit purchase will enhance your 
DERP Pension Benefit by increasing the amount of service credit used in the calculation of your 
retirement benefit.

Review this guide for complete details on service credit purchase.
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Section 2

Types of Service Credit You Can Purchase
There are five different types of service credit you can purchase. Review each type for 
the eligibility requirements.

1.     Governmental Service Credit
   When you are vested with DERP, you are eligible to purchase an unlimited amount 

of prior governmental service credit if you have not received, or are not eligible to 
receive, a retirement benefit from that period of employment.

   Prior governmental service includes:
  • U.S. military service
  • employment in a U.S. public or private K-12 school, college, or university
  • employment with federal, state, or local government in the U.S. or its territories

2.   Non-Governmental Service Credit
   When you are vested with DERP, you are eligible to purchase up to 60 months 

non-governmental service credit in addition to prior governmental service credit. 
This service credit is considered “non-qualified” or private sector service credit.

3.   Refund of Contributions
   When you are rehired in a city eligible position after receiving a refund of your 

DERP Pension Benefit contributions, you are eligible to reinstate the service credit 
you lost by repaying the refund.  

4.  U.S. Military Leave
   When you report back to work at the city after a military leave, you are eligible to 

purchase the service credit for the time performed while on active duty.

5.  Leave Without Pay
   When you return to work at the city from a leave without pay, you are eligible to 

purchase the service credit for the time you were away.



Denver Employees Retirement Plan   |   Service Credit Purchase6

Section 3

Impact to Your DERP Pension Benefit
When you purchase service credit with DERP, you increase the amount of the DERP Pension 
Benefit paid to you at retirement. The benefit calculation is based on your membership tier and 
years and months of service credit.

Membership Tier 1 Hired before September 1, 2004

Benefit calculation is 2% of your average monthly salary (highest 
consecutive 36 months) multiplied by your years and months of 
service credit

Membership Tier 2 Hired on or after September 1, 2004

Benefit calculation is 1.5% of your average monthly salary (highest 
consecutive 36 months) multiplied by your years and months of 
service credit

Membership Tier 3 Hired on or after July 1, 2011

Benefit calculation is 1.5% of your average monthly salary (highest 
consecutive 60 months) multiplied by your years and months of 
service credit
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Section 4

Service Credit Purchase Cost
The service credit purchase cost depends on the type of service credit you purchase.

• Governmental and Non-Governmental Service Credit
  The governmental and non-governmental service credit purchase cost is based upon actuarial 

factors including your hire date, current age, service credit, and average monthly salary.

  To estimate your governmental and non-governmental service credit purchase cost, refer to 
the appropriate table based on your hire date in this guide. Locate your current age along the 
left side of the table and then find where it intersects with your current service credit. Multiply 
that percentage by your current monthly salary to estimate the approximate cost to purchase 
one month of service credit. If your current service credit is greater than 25 years, use the 
percentage based on your current age and 25 years of service credit.

  DERP will calculate your exact governmental and non-governmental service credit purchase 
cost using actual salary records. The cost calculation you receive from DERP will be good until 
your next birthday. However, if the actuarial assumed rate of return changes prior to your 
birthday, the cost to purchase service credit will change and will be recalculated.

 Email Help@DERP.org to request an official calculation.

• Refund of Contributions
  The cost to payback a refund of your DERP Pension Benefit contributions is based on when 

you make the purchase.

  - Within 24 months of rehire date
    If the purchase is made within 24 months of your rehire date, the cost is the amount of your 

refund, plus interest. Interest, at the rate of 3%, is compounded every year on June 30th.

  -  After 24 months of rehire date
    If the purchase is made after 24 months of your rehire date, the amount is the full 

actuarial cost and based upon factors including your hire date, current age, service credit, 
and average monthly salary.

  Email Help@DERP.org to request an official calculation.
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Section 4 (continued)

• U.S Military Leave
  The cost to purchase military leave is based on the employee contribution rate required at the 

time of the missed salary. The amount is the total contributions you would have paid had you 
been working.

  The purchase must be made within a time period starting with your date of reemployment and 
continuing up to three times the length of your immediate past period of uniformed service, 
not to exceed five years.

 Email Help@DERP.org to request an official calculation.

• Leave Without Pay 
  The cost to purchase leave without pay is based on the total contribution percentage rate 

(both employee and employer portions) required at the time of the missed service credit and 
salary. The amount is the total contributions that you and the city would have paid had you 
been working.

 Email Help@DERP.org to request an official calculation.
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Section 5

Important Considerations
You must carefully weigh your options when considering a service credit purchase. There are 
situations where a purchase may be advantageous and other situations where it may be cost 
prohibitive, depending on your individual circumstance.

One way to evaluate the benefit of a service credit purchase is to compare your estimated 
DERP Pension Benefit as of the projected retirement date, both with and without the 
additional service credit, and determine how many months you will receive a retirement 
benefit before recovering the cost of the service credit purchase. 

To determine the number of months it will take you to recover the service credit purchase cost, 
divide the cost by the estimated increase to your DERP Pension benefit.

Example:
The service credit purchase cost for 60 months is $30,000 and the estimated increase to the 
DERP Pension Benefit is $600 per month.

$30,000 / $600 = 50 months

Email Help@DERP.org to request an estimate of your benefit at retirement with and without the 
additional service credit.

Questions to Ask Before Purchasing Service Credit
•  Will a service credit purchase with DERP, or an alternative investment, provide more 

retirement income?

• What is my life expectancy (gender, family history, health)?

• Should I use tax-deferred dollars?

•  When is the best time for me to make a service credit purchase, considering that the cost is 
based on my current age, service credit, and average monthly salary?
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Section 6

Service Credit Purchase Terms and Conditions
The terms and conditions of a service credit purchase are:

  You must be an active employee with the city, Denver Health and Hospital Authority, or DERP 
working in a DERP eligible position.

  Governmental and non-governmental service credit must be purchased in increments of one 
month or more.

  Refund of contributions, U.S. military leave, and leave without pay must be purchased in full.

  Payment for a service credit purchase must be received by DERP prior to your separation from 
employment.

  You may pay for service credit directly, or rollover funds from another qualified retirement plan. 

  - Payments made directly are considered an after-tax contribution.

  -  Payments made by rollover must be tax-deferred funds from a qualified plan under the 
Internal Revenue Service.

  A service credit purchase cannot be made in installments or through payroll deduction.

  A service credit purchase is irrevocable and non-refundable.

  A governmental and non-governmental service credit purchase is used only to calculate your 
retirement benefit and will not be used in the calculation of the Rule-of-75, Rule-of-85, or 
health insurance premium reduction benefit. However, it is used in the calculation of the active 
member death benefit and the disability benefit.
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Section 7

Required Forms
Each type of service credit purchase requires different forms. Review this list to ensure you 
submit the correct forms. Forms are available on DERP’s website at DERP.org/Resources.

Governmental Service Credit
• Service Credit Purchase Application
• Service Credit Purchase Prior-Governmental Service Employment Verification
• Form DD-214 (if applicable)
•  Service Credit Purchase Direct Transfer Certification (if funds are being rolled over)

Non-Governmental Service Credit
• Service Credit Purchase Application
• Service Credit Purchase Non-Governmental Affidavit
•  Service Credit Purchase Direct Transfer Certification (if funds are being rolled over)

Refund of Contributions
•  Service Credit Purchase Direct Transfer Certification (if funds are being rolled over)

U.S. Military Leave
• Form DD-214
•  Service Credit Purchase Direct Transfer Certification (if funds are being rolled over)

Leave Without Pay
•  Service Credit Purchase Direct Transfer Certification (if funds are being rolled over)
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Section 8

Service Credit Purchase Steps
If you decide a service credit purchase is the right step, you’ll need to take the following steps.

1. Email Help@DERP.org to request an official service credit purchase cost calculation.

2.   Navigate to DERP.org/Resources to download the service credit purchase form(s) for the 
type of service credit you want to purchase.

3.  Complete and return the required form(s).

4. Submit payment to DERP by cash, check, or rollover.
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Section 9

Service 
Credit 
Purchase 
Tables
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Purchase of Service Cost Factor
Tier 1 - 2.0% Benefit Multiplier (Hired Before September 1, 2004)

Service at Time of Purchase
Age at

Purchase
5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25

25 10.82% 10.49% 10.19%
26 11.23% 10.89% 10.58% 10.30%
27 11.65% 11.30% 10.98% 10.69% 10.44%
28 12.09% 11.72% 11.39% 11.10% 10.84% 10.61%
29 12.55% 12.17% 11.82% 11.52% 11.25% 11.01% 10.81%
30 13.03% 12.63% 12.27% 11.95% 11.67% 11.42% 11.22% 11.04%
31 13.52% 13.11% 12.74% 12.41% 12.11% 11.86% 11.64% 11.46% 11.30%
32 14.03% 13.60% 13.22% 12.88% 12.57% 12.31% 12.08% 11.89% 11.73% 11.58%
33 14.56% 14.12% 13.72% 13.37% 13.05% 12.77% 12.54% 12.34% 12.17% 12.02% 11.89%
34 15.12% 14.66% 14.24% 13.87% 13.55% 13.26% 13.02% 12.81% 12.64% 12.48% 12.34% 12.22%
35 15.69% 15.21% 14.78% 14.40% 14.06% 13.76% 13.51% 13.30% 13.12% 12.95% 12.81% 12.68% 12.59%
36 16.29% 15.79% 15.35% 14.95% 14.60% 14.28% 14.03% 13.80% 13.62% 13.44% 13.29% 13.17% 13.07% 13.00%
37 16.91% 16.39% 15.93% 15.52% 15.15% 14.83% 14.56% 14.33% 14.13% 13.95% 13.80% 13.67% 13.57% 13.49% 13.44%
38 17.54% 17.02% 16.54% 16.11% 15.73% 15.39% 15.11% 14.87% 14.67% 14.49% 14.32% 14.19% 14.09% 14.01% 13.95% 13.91%
39 18.18% 17.65% 17.17% 16.72% 16.33% 15.98% 15.69% 15.44% 15.23% 15.04% 14.87% 14.73% 14.62% 14.54% 14.48% 14.44% 14.40%
40 18.83% 18.30% 17.81% 17.36% 16.95% 16.59% 16.29% 16.03% 15.81% 15.61% 15.44% 15.29% 15.18% 15.10% 15.04% 14.99% 14.95% 14.93%
41 18.62% 18.95% 18.46% 18.01% 17.60% 17.22% 16.91% 16.64% 16.42% 16.21% 16.03% 15.87% 15.76% 15.67% 15.61% 15.56% 15.52% 15.50% 15.49%
42 19.27% 18.74% 19.12% 18.67% 18.26% 17.88% 17.56% 17.28% 17.05% 16.83% 16.64% 16.48% 16.36% 16.27% 16.21% 16.15% 16.12% 16.09% 16.08% 16.08%
43 19.05% 19.40% 18.91% 19.34% 18.92% 18.55% 18.23% 17.94% 17.70% 17.47% 17.28% 17.11% 16.99% 16.89% 16.83% 16.77% 16.73% 16.70% 16.69% 16.69% 16.69%
44 19.69% 19.17% 19.57% 19.12% 19.60% 19.23% 18.91% 18.63% 18.37% 18.14% 17.94% 17.77% 17.64% 17.54% 17.47% 17.41% 17.37% 17.34% 17.33% 17.33% 17.33%
45 19.45% 19.82% 19.34% 19.79% 19.39% 19.92% 19.60% 19.32% 19.08% 18.83% 18.62% 18.45% 18.31% 18.21% 18.14% 18.08% 18.04% 18.01% 17.99% 17.99% 17.99%
46 20.08% 19.58% 20.00% 19.56% 20.06% 19.70% 20.31% 20.03% 19.79% 19.56% 19.34% 19.15% 19.02% 18.91% 18.83% 18.77% 18.73% 18.70% 18.68% 18.68% 18.68%
47 19.81% 20.21% 19.75% 20.23% 19.83% 20.39% 20.08% 20.75% 20.52% 20.29% 20.08% 19.89% 19.75% 19.64% 19.56% 19.49% 19.45% 19.42% 19.40% 19.40% 19.40%
48 20.42% 19.94% 20.39% 19.97% 20.50% 20.15% 20.79% 20.52% 21.26% 21.04% 20.84% 20.65% 20.50% 20.39% 20.31% 20.24% 20.19% 20.16% 20.15% 20.15% 20.15%
49 20.13% 20.55% 20.12% 20.62% 20.25% 20.84% 20.54% 21.24% 21.02% 21.79% 21.60% 21.43% 21.29% 21.17% 21.09% 21.02% 20.97% 20.94% 20.92% 20.92% 20.92%
50 20.70% 20.26% 20.74% 20.35% 20.91% 20.58% 21.24% 20.99% 21.76% 21.55% 22.38% 22.22% 22.10% 21.99% 21.90% 21.83% 21.78% 21.75% 21.73% 21.73% 21.73%
51 20.39% 20.84% 20.44% 20.97% 20.63% 21.25% 20.98% 21.71% 21.50% 22.31% 22.13% 23.03% 22.92% 22.82% 22.75% 22.68% 22.62% 22.59% 22.57% 22.57% 22.57%
52 20.93% 20.52% 21.03% 20.68% 21.27% 20.96% 21.66% 21.44% 22.24% 22.05% 22.92% 22.77% 23.75% 23.67% 23.61% 23.56% 23.50% 23.46% 23.44% 23.44% 23.44%
53 20.60% 21.07% 20.71% 21.27% 20.97% 21.61% 21.38% 22.14% 21.97% 22.81% 22.65% 23.58% 23.48% 24.53% 24.49% 24.45% 24.41% 24.37% 24.35% 24.35% 24.35%
54 21.12% 20.74% 21.27% 20.95% 21.57% 21.31% 22.04% 21.85% 22.69% 22.53% 23.43% 23.30% 24.32% 24.26% 25.38% 25.36% 25.34% 25.32% 25.30% 25.30% 25.30%
55 20.76% 21.26% 20.93% 21.51% 21.24% 21.92% 21.73% 22.53% 22.39% 23.27% 23.14% 24.11% 24.03% 25.13% 25.11% 26.29% 26.29% 26.29% 26.29% 26.29% 26.29%
56 21.27% 20.91% 21.46% 21.17% 21.82% 21.60% 22.36% 22.22% 23.09% 22.96% 23.91% 23.81% 24.87% 24.83% 26.01% 26.01% 26.01% 26.01% 26.01% 26.01% 26.01%
57 20.89% 21.42% 21.10% 21.72% 21.48% 22.19% 22.03% 22.86% 22.77% 23.69% 23.60% 24.61% 24.57% 25.71% 25.71% 25.71% 25.71% 25.71% 25.71% 25.71% 25.71%
58 21.36% 21.04% 21.63% 21.36% 22.03% 21.84% 22.64% 22.53% 23.44% 23.36% 24.35% 24.29% 25.39% 25.39% 25.39% 25.39% 25.39% 25.39% 25.39% 25.39% 25.39%
59 20.96% 21.52% 21.25% 21.89% 21.67% 22.41% 22.28% 23.15% 23.10% 24.05% 24.01% 25.07% 25.07% 25.07% 25.07% 25.07% 25.07% 25.07% 25.07% 25.07% 25.07%
60 21.39% 21.12% 21.73% 21.51% 22.21% 22.04% 22.87% 22.80% 23.74% 23.70% 24.73% 24.73% 24.73% 24.73% 24.73% 24.73% 24.73% 24.73% 24.73% 24.73% 24.73%
61 21.76% 21.55% 21.33% 22.00% 21.83% 22.60% 22.50% 23.40% 23.38% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37% 24.37%
62 22.08% 21.93% 21.77% 21.60% 22.34% 22.21% 23.08% 23.02% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00% 24.00%
63 22.37% 22.27% 22.16% 22.06% 21.93% 22.74% 22.68% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62% 23.62%
64 22.61% 22.56% 22.51% 22.45% 22.40% 22.33% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22% 23.22%
65 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81% 22.81%
66 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38% 22.38%
67 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94% 21.94%
68 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48% 21.48%
69 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00% 21.00%
70 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50% 20.50%
71 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99% 19.99%
72 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46% 19.46%
73 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91% 18.91%
74 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34% 18.34%
75 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76% 17.76%
76 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17% 17.17%
77 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56%
78 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94% 15.94%
79 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30% 15.30%
80 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67% 14.67%

Assumptions:
-  7.00% discount rate       
-  Salary increase assumptions based on service       
-  Form of benefit is a life annuity       
-  2.0% benefit multiplier       
-  Factor applied to current annual Highest Average Salary (HAS)
-  7% increase in HAS at retirement due to conversation of unused sick and vacation hours into pay

Mortality 
Pre-commencement: 50/50 blend of the Public General 2010, PubG-2010, Employee Mortality Table for 
males without adjustment projected using MP-2021, fully generational from 2010, based on attained age in 
2025 and the Public General 2010, PubG-2010, Employee Mortality Table for females without adjustment 
projected using MP-2021, fully generational from 2010, based on attained age in 2025

Post-commencement: 50/50 blend of the RP-2014 Combined Mortality Table for males with a multiplier 
of 110% projected using MP-2021, fully generational from 2014, based on attained age in 2025 and the 
RP-2014 Combined Mortality Table for females with a multiplier of 105% projected using MP-2021, fully 
generational from 2014, based on attained age in 2025 
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Purchase of Service Cost Factor
Tier 2 - 1.5% Benefit Multiplier (Hired on or after September 1, 2004 and before January 1, 2010)

Service at Time of Purchase
Age at

Purchase
5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25

25 8.12% 7.87% 7.64%
26 8.42% 8.17% 7.94% 7.73%
27 8.74% 8.48% 8.24% 8.02% 7.83%
28 9.07% 8.79% 8.54% 8.33% 8.13% 7.96%
29 9.41% 9.13% 8.87% 8.64% 8.44% 8.26% 8.11%
30 9.77% 9.47% 9.20% 8.96% 8.75% 8.57% 8.42% 8.28%
31 10.14% 9.83% 9.56% 9.31% 9.08% 8.90% 8.73% 8.60% 8.48%
32 10.52% 10.20% 9.92% 9.66% 9.43% 9.23% 9.06% 8.92% 8.80% 8.69%
33 10.92% 10.59% 10.29% 10.03% 9.79% 9.58% 9.41% 9.26% 9.13% 9.02% 8.92%
34 11.34% 11.00% 10.68% 10.40% 10.16% 9.95% 9.77% 9.61% 9.48% 9.36% 9.26% 9.17%
35 11.77% 11.41% 11.09% 10.80% 10.55% 10.32% 10.13% 9.98% 9.84% 9.71% 9.61% 9.51% 9.44%
36 12.22% 11.84% 11.51% 11.21% 10.95% 10.71% 10.52% 10.35% 10.22% 10.08% 9.97% 9.88% 9.80% 9.75%
37 12.68% 12.29% 11.95% 11.64% 11.36% 11.12% 10.92% 10.75% 10.60% 10.46% 10.35% 10.25% 10.18% 10.12% 10.08%
38 13.16% 12.77% 12.41% 12.08% 11.80% 11.54% 11.33% 11.15% 11.00% 10.87% 10.74% 10.64% 10.57% 10.51% 10.46% 10.43%
39 13.64% 13.24% 12.88% 12.54% 12.25% 11.99% 11.77% 11.58% 11.42% 11.28% 11.15% 11.05% 10.97% 10.91% 10.86% 10.83% 10.80%
40 14.12% 13.73% 13.36% 13.02% 12.71% 12.44% 12.22% 12.02% 11.86% 11.71% 11.58% 11.47% 11.39% 11.33% 11.28% 11.24% 11.21% 11.20%
41 13.97% 14.21% 13.85% 13.51% 13.20% 12.92% 12.68% 12.48% 12.32% 12.16% 12.02% 11.90% 11.82% 11.75% 11.71% 11.67% 11.64% 11.63% 11.62%
42 14.45% 14.06% 14.34% 14.00% 13.70% 13.41% 13.17% 12.96% 12.79% 12.62% 12.48% 12.36% 12.27% 12.20% 12.16% 12.11% 12.09% 12.07% 12.06% 12.06%
43 14.29% 14.55% 14.18% 14.51% 14.19% 13.91% 13.67% 13.46% 13.28% 13.10% 12.96% 12.83% 12.74% 12.67% 12.62% 12.58% 12.55% 12.53% 12.52% 12.52% 12.52%
44 14.77% 14.38% 14.68% 14.34% 14.70% 14.42% 14.18% 13.97% 13.78% 13.61% 13.46% 13.33% 13.23% 13.16% 13.10% 13.06% 13.03% 13.01% 13.00% 13.00% 13.00%
45 14.59% 14.87% 14.51% 14.84% 14.54% 14.94% 14.70% 14.49% 14.31% 14.12% 13.97% 13.84% 13.73% 13.66% 13.61% 13.56% 13.53% 13.51% 13.49% 13.49% 13.49%
46 15.06% 14.69% 15.00% 14.67% 15.05% 14.78% 15.23% 15.02% 14.84% 14.67% 14.51% 14.36% 14.27% 14.18% 14.12% 14.08% 14.05% 14.03% 14.01% 14.01% 14.01%
47 14.86% 15.16% 14.81% 15.17% 14.87% 15.29% 15.06% 15.56% 15.39% 15.22% 15.06% 14.92% 14.81% 14.73% 14.67% 14.62% 14.59% 14.57% 14.55% 14.55% 14.55%
48 15.32% 14.96% 15.29% 14.98% 15.38% 15.11% 15.59% 15.39% 15.95% 15.78% 15.63% 15.49% 15.38% 15.29% 15.23% 15.18% 15.14% 15.12% 15.11% 15.11% 15.11%
49 15.10% 15.41% 15.09% 15.47% 15.19% 15.63% 15.41% 15.93% 15.77% 16.34% 16.20% 16.07% 15.97% 15.88% 15.82% 15.77% 15.73% 15.71% 15.69% 15.69% 15.69%
50 15.53% 15.20% 15.56% 15.26% 15.68% 15.44% 15.93% 15.74% 16.32% 16.16% 16.79% 16.67% 16.58% 16.49% 16.43% 16.37% 16.34% 16.31% 16.30% 16.30% 16.30%
51 15.29% 15.63% 15.33% 15.73% 15.47% 15.94% 15.74% 16.28% 16.13% 16.73% 16.60% 17.27% 17.19% 17.12% 17.06% 17.01% 16.97% 16.94% 16.93% 16.93% 16.93%
52 15.70% 15.39% 15.77% 15.51% 15.95% 15.72% 16.25% 16.08% 16.68% 16.54% 17.19% 17.08% 17.81% 17.75% 17.71% 17.67% 17.63% 17.60% 17.58% 17.58% 17.58%
53 15.45% 15.80% 15.53% 15.95% 15.73% 16.21% 16.04% 16.61% 16.48% 17.11% 16.99% 17.69% 17.61% 18.40% 18.37% 18.34% 18.31% 18.28% 18.26% 18.26% 18.26%
54 15.84% 15.56% 15.95% 15.71% 16.18% 15.98% 16.53% 16.39% 17.02% 16.90% 17.57% 17.48% 18.24% 18.20% 19.04% 19.02% 19.01% 18.99% 18.98% 18.98% 18.98%
55 15.57% 15.95% 15.70% 16.13% 15.93% 16.44% 16.30% 16.90% 16.79% 17.45% 17.36% 18.08% 18.02% 18.85% 18.83% 19.72% 19.72% 19.72% 19.72% 19.72% 19.72%
56 15.95% 15.68% 16.10% 15.88% 16.37% 16.20% 16.77% 16.67% 17.32% 17.22% 17.93% 17.86% 18.65% 18.62% 19.51% 19.51% 19.51% 19.51% 19.51% 19.51% 19.51%
57 15.67% 16.07% 15.83% 16.29% 16.11% 16.64% 16.52% 17.15% 17.08% 17.77% 17.70% 18.46% 18.43% 19.28% 19.28% 19.28% 19.28% 19.28% 19.28% 19.28% 19.28%
58 16.02% 15.78% 16.22% 16.02% 16.52% 16.38% 16.98% 16.90% 17.58% 17.52% 18.26% 18.22% 19.04% 19.04% 19.04% 19.04% 19.04% 19.04% 19.04% 19.04% 19.04%
59 15.72% 16.14% 15.94% 16.42% 16.25% 16.81% 16.71% 17.36% 17.33% 18.04% 18.01% 18.80% 18.80% 18.80% 18.80% 18.80% 18.80% 18.80% 18.80% 18.80% 18.80%
60 16.04% 15.84% 16.30% 16.13% 16.66% 16.53% 17.15% 17.10% 17.81% 17.78% 18.55% 18.55% 18.55% 18.55% 18.55% 18.55% 18.55% 18.55% 18.55% 18.55% 18.55%
61 16.32% 16.16% 16.00% 16.50% 16.37% 16.95% 16.88% 17.55% 17.54% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28% 18.28%
62 16.56% 16.45% 16.33% 16.20% 16.76% 16.66% 17.31% 17.27% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00% 18.00%
63 16.78% 16.70% 16.62% 16.55% 16.45% 17.06% 17.01% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72% 17.72%
64 16.96% 16.92% 16.88% 16.84% 16.80% 16.75% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42% 17.42%
65 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11% 17.11%
66 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79% 16.79%
67 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46% 16.46%
68 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11% 16.11%
69 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75% 15.75%
70 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38%
71 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99% 14.99%
72 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60% 14.60%
73 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18% 14.18%
74 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76% 13.76%
75 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32% 13.32%
76 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88% 12.88%
77 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42% 12.42%
78 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96% 11.96%
79 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48% 11.48%
80 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00% 11.00%

Assumptions:
- 7.00% discount rate       
- Salary increase assumptions based on service       
- Form of benefit is a life annuity       
- 1.5% benefit multiplier       
- Factor applied to current annual Highest Average Salary (HAS) 
- 7% increase in HAS at retirement due to conversation of unused sick and vacation hours into pay

Mortality
Pre-commencement: 50/50 blend of the Public General 2010, PubG-2010, Employee Mortality Table for 
males without adjustment projected using MP-2021, fully generational from 2010, based on attained age in 
2025 and the Public General 2010, PubG-2010, Employee Mortality Table for females without adjustment 
projected using MP-2021, fully generational from 2010, based on attained age in 2025

Post-commencement: 50/50 blend of the RP-2014 Combined Mortality Table for males with a multiplier 
of 110% projected using MP-2021, fully generational from 2014, based on attained age in 2025 and the 
RP-2014 Combined Mortality Table for females with a multiplier of 105% projected using MP-2021, fully 
generational from 2014, based on attained age in 2025
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Assumptions:
- 7.00% discount rate     
- Salary increase assumptions based on service     
- Form of benefit is a life annuity     
- 1.5% benefit multiplier     
- Factor applied to current annual Highest Average Salary (HAS)

Mortality 
Pre-commencement: 50/50 blend of the Public General 2010, PubG-2010, Employee Mortality Table for 
males without adjustment projected using MP-2021, fully generational from 2010, based on attained age in 
2025 and the Public General 2010, PubG-2010, Employee Mortality Table for females without adjustment 
projected using MP-2021, fully generational from 2010, based on attained age in 2025

Post-commencement: 50/50 blend of the RP-2014 Combined Mortality Table for males with a multiplier 
of 110% projected using MP-2021, fully generational from 2014, based on attained age in 2025 and the 
RP-2014 Combined Mortality Table for females with a multiplier of 105% projected using MP-2021, fully 
generational from 2014, based on attained age in 2025

Purchase of Service Cost Factor
Tier 2 - 1.5% Benefit Multiplier (Hired on or after January 1, 2010 and before July 1, 2011)

Service at Time of Purchase
Age at

Purchase
5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25

25 7.58% 7.35% 7.14%
26 7.87% 7.63% 7.42% 7.22%
27 8.17% 7.92% 7.70% 7.49% 7.32%
28 8.47% 8.21% 7.98% 7.78% 7.60% 7.44%
29 8.80% 8.53% 8.29% 8.07% 7.89% 7.72% 7.58%
30 9.13% 8.85% 8.60% 8.38% 8.18% 8.00% 7.86% 7.74%
31 9.48% 9.19% 8.93% 8.70% 8.49% 8.31% 8.16% 8.03% 7.92%
32 9.83% 9.53% 9.27% 9.03% 8.81% 8.63% 8.47% 8.33% 8.22% 8.12%
33 10.21% 9.90% 9.62% 9.37% 9.15% 8.95% 8.79% 8.65% 8.53% 8.43% 8.33%
34 10.60% 10.28% 9.98% 9.72% 9.50% 9.29% 9.13% 8.98% 8.86% 8.75% 8.65% 8.57%
35 11.00% 10.66% 10.36% 10.09% 9.86% 9.64% 9.47% 9.32% 9.20% 9.08% 8.98% 8.89% 8.82%
36 11.42% 11.07% 10.76% 10.48% 10.23% 10.01% 9.83% 9.67% 9.55% 9.42% 9.32% 9.23% 9.16% 9.11%
37 11.85% 11.49% 11.17% 10.88% 10.62% 10.39% 10.21% 10.04% 9.90% 9.78% 9.67% 9.58% 9.51% 9.46% 9.42%
38 12.29% 11.93% 11.59% 11.29% 11.03% 10.79% 10.59% 10.42% 10.28% 10.16% 10.04% 9.95% 9.88% 9.82% 9.78% 9.75%
39 12.74% 12.37% 12.04% 11.72% 11.45% 11.20% 11.00% 10.82% 10.68% 10.54% 10.42% 10.32% 10.25% 10.19% 10.15% 10.12% 10.09%
40 13.20% 12.83% 12.48% 12.17% 11.88% 11.63% 11.42% 11.24% 11.08% 10.94% 10.82% 10.72% 10.64% 10.58% 10.54% 10.51% 10.48% 10.46%
41 13.05% 13.28% 12.94% 12.62% 12.34% 12.07% 11.85% 11.66% 11.51% 11.36% 11.24% 11.12% 11.05% 10.98% 10.94% 10.91% 10.88% 10.86% 10.86%
42 13.51% 13.14% 13.40% 13.09% 12.80% 12.53% 12.31% 12.11% 11.95% 11.80% 11.66% 11.55% 11.47% 11.40% 11.36% 11.32% 11.30% 11.28% 11.27% 11.27%
43 13.35% 13.60% 13.25% 13.56% 13.26% 13.00% 12.78% 12.57% 12.41% 12.25% 12.11% 11.99% 11.91% 11.84% 11.80% 11.75% 11.73% 11.71% 11.70% 11.70% 11.70%
44 13.80% 13.44% 13.72% 13.40% 13.74% 13.48% 13.25% 13.06% 12.88% 12.71% 12.57% 12.46% 12.36% 12.29% 12.25% 12.20% 12.18% 12.15% 12.15% 12.15% 12.15%
45 13.63% 13.89% 13.56% 13.87% 13.59% 13.96% 13.74% 13.54% 13.37% 13.20% 13.05% 12.93% 12.83% 12.76% 12.71% 12.67% 12.64% 12.62% 12.61% 12.61% 12.61%
46 14.07% 13.72% 14.02% 13.71% 14.06% 13.81% 14.24% 14.04% 13.87% 13.71% 13.56% 13.42% 13.33% 13.25% 13.20% 13.16% 13.13% 13.11% 13.09% 13.09% 13.09%
47 13.89% 14.17% 13.84% 14.18% 13.90% 14.29% 14.07% 14.54% 14.38% 14.22% 14.07% 13.94% 13.84% 13.77% 13.71% 13.66% 13.63% 13.61% 13.60% 13.60% 13.60%
48 14.31% 13.98% 14.29% 14.00% 14.37% 14.12% 14.57% 14.38% 14.90% 14.75% 14.61% 14.47% 14.37% 14.29% 14.24% 14.19% 14.15% 14.13% 14.12% 14.12% 14.12%
49 14.11% 14.40% 14.10% 14.45% 14.19% 14.61% 14.40% 14.89% 14.73% 15.27% 15.14% 15.02% 14.92% 14.84% 14.78% 14.73% 14.70% 14.68% 14.66% 14.66% 14.66%
50 14.51% 14.20% 14.54% 14.26% 14.66% 14.43% 14.89% 14.71% 15.25% 15.11% 15.69% 15.57% 15.49% 15.41% 15.35% 15.30% 15.27% 15.25% 15.23% 15.23% 15.23%
51 14.29% 14.61% 14.33% 14.70% 14.46% 14.89% 14.71% 15.22% 15.07% 15.64% 15.51% 16.14% 16.07% 16.00% 15.95% 15.90% 15.86% 15.83% 15.82% 15.82% 15.82%
52 14.67% 14.38% 14.74% 14.50% 14.91% 14.69% 15.18% 15.03% 15.59% 15.46% 16.07% 15.96% 16.65% 16.59% 16.55% 16.51% 16.47% 16.44% 16.43% 16.43% 16.43%
53 14.44% 14.77% 14.52% 14.91% 14.70% 15.15% 14.99% 15.52% 15.40% 15.99% 15.88% 16.53% 16.46% 17.19% 17.17% 17.14% 17.11% 17.08% 17.07% 17.07% 17.07%
54 14.80% 14.54% 14.91% 14.68% 15.12% 14.94% 15.45% 15.32% 15.90% 15.79% 16.42% 16.33% 17.05% 17.00% 17.79% 17.78% 17.76% 17.75% 17.73% 17.73% 17.73%
55 14.55% 14.90% 14.67% 15.08% 14.89% 15.36% 15.23% 15.79% 15.69% 16.31% 16.22% 16.90% 16.84% 17.61% 17.60% 18.43% 18.43% 18.43% 18.43% 18.43% 18.43%
56 14.91% 14.66% 15.04% 14.84% 15.29% 15.14% 15.67% 15.57% 16.18% 16.09% 16.76% 16.69% 17.43% 17.40% 18.23% 18.23% 18.23% 18.23% 18.23% 18.23% 18.23%
57 14.64% 15.01% 14.79% 15.22% 15.06% 15.55% 15.44% 16.02% 15.96% 16.61% 16.54% 17.25% 17.22% 18.02% 18.02% 18.02% 18.02% 18.02% 18.02% 18.02% 18.02%
58 14.97% 14.75% 15.16% 14.97% 15.44% 15.31% 15.87% 15.79% 16.43% 16.37% 17.07% 17.03% 17.80% 17.80% 17.80% 17.80% 17.80% 17.80% 17.80% 17.80% 17.80%
59 14.69% 15.08% 14.89% 15.34% 15.19% 15.71% 15.62% 16.23% 16.19% 16.86% 16.83% 17.57% 17.57% 17.57% 17.57% 17.57% 17.57% 17.57% 17.57% 17.57% 17.57%
60 14.99% 14.80% 15.23% 15.08% 15.57% 15.45% 16.03% 15.98% 16.64% 16.61% 17.33% 17.33% 17.33% 17.33% 17.33% 17.33% 17.33% 17.33% 17.33% 17.33% 17.33%
61 15.25% 15.11% 14.95% 15.42% 15.30% 15.84% 15.77% 16.40% 16.39% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08% 17.08%
62 15.48% 15.37% 15.26% 15.14% 15.66% 15.57% 16.18% 16.14% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82% 16.82%
63 15.68% 15.61% 15.53% 15.46% 15.37% 15.94% 15.90% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56% 16.56%
64 15.85% 15.81% 15.78% 15.74% 15.70% 15.65% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28% 16.28%
65 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99%
66 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69%
67 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38%
68 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06% 15.06%
69 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72%
70 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37%
71 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01%
72 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64%
73 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25%
74 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86%
75 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45%
76 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04% 12.04%
77 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61% 11.61%
78 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17%
79 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72% 10.72%
80 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28%
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Assumptions:
- 7.00% discount rate     
- Salary increase assumptions based on service     
- Form of benefit is a life annuity     
- 1.5% benefit multiplier     
- Factor applied to current annual Highest Average Salary (HAS)     

Mortality 
Pre-commencement: 50/50 blend of the Public General 2010, PubG-2010, Employee Mortality Table for 
males without adjustment projected using MP-2021, fully generational from 2010, based on attained age in 
2025 and the Public General 2010, PubG-2010, Employee Mortality Table for females without adjustment 
projected using MP-2021, fully generational from 2010, based on attained age in 2025

Post-commencement: 50/50 blend of the RP-2014 Combined Mortality Table for males with a multiplier 
of 110% projected using MP-2021, fully generational from 2014, based on attained age in 2025 and the 
RP-2014 Combined Mortality Table for females with a multiplier of 105% projected using MP-2021, fully 
generational from 2014, based on attained age in 2025 

Purchase of Service Cost Factor
Tier 3 - 1.5% Benefit Multiplier (Hired on or after July 1, 2011)

Service at Time of Purchase
Age at

Purchase
5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25

23 5.77%
24 5.98% 5.74%
25 6.21% 5.96% 5.76%
26 6.44% 6.18% 5.98% 5.81%
27 6.68% 6.41% 6.20% 6.03% 5.87%
28 6.93% 6.65% 6.43% 6.25% 6.09% 5.95%
29 7.19% 6.90% 6.67% 6.49% 6.32% 6.17% 6.05%
30 7.46% 7.16% 6.93% 6.73% 6.56% 6.40% 6.27% 6.16%
31 7.74% 7.43% 7.19% 6.98% 6.80% 6.65% 6.51% 6.39% 6.29%
32 8.03% 7.71% 7.46% 7.25% 7.06% 6.90% 6.75% 6.63% 6.52% 6.43%
33 8.33% 8.00% 7.74% 7.52% 7.33% 7.15% 7.01% 6.88% 6.77% 6.67% 6.59%
34 8.65% 8.30% 8.03% 7.80% 7.60% 7.42% 7.27% 7.14% 7.02% 6.92% 6.84% 6.76%
35 8.97% 8.62% 8.33% 8.10% 7.89% 7.70% 7.54% 7.41% 7.29% 7.18% 7.10% 7.02% 6.96%
36 9.31% 8.94% 8.64% 8.40% 8.19% 7.99% 7.83% 7.69% 7.56% 7.46% 7.36% 7.28% 7.22% 7.16%
37 9.66% 9.28% 8.97% 8.72% 8.50% 8.30% 8.12% 7.98% 7.85% 7.74% 7.64% 7.56% 7.49% 7.43% 7.39%
38 10.03% 9.63% 9.31% 9.05% 8.82% 8.61% 8.43% 8.28% 8.14% 8.03% 7.93% 7.84% 7.77% 7.71% 7.67% 7.64%
39 10.41% 9.99% 9.66% 9.39% 9.15% 8.93% 8.75% 8.59% 8.45% 8.33% 8.23% 8.14% 8.07% 8.01% 7.96% 7.93% 7.90%
40 10.80% 10.37% 10.03% 9.75% 9.50% 9.27% 9.08% 8.92% 8.77% 8.65% 8.54% 8.45% 8.37% 8.31% 8.26% 8.23% 8.20% 8.18%
41 10.64% 10.76% 10.41% 10.12% 9.85% 9.62% 9.43% 9.25% 9.10% 8.97% 8.86% 8.77% 8.69% 8.62% 8.57% 8.54% 8.51% 8.49% 8.48%
42 11.04% 10.60% 10.80% 10.50% 10.23% 9.99% 9.78% 9.60% 9.45% 9.31% 9.20% 9.10% 9.02% 8.95% 8.90% 8.86% 8.83% 8.81% 8.80% 8.79%
43 10.87% 11.00% 10.64% 10.90% 10.62% 10.37% 10.15% 9.97% 9.81% 9.67% 9.55% 9.44% 9.36% 9.29% 9.24% 9.20% 9.17% 9.14% 9.13% 9.12% 9.12%
44 11.27% 10.83% 11.04% 10.73% 11.02% 10.76% 10.54% 10.34% 10.18% 10.03% 9.91% 9.80% 9.71% 9.64% 9.59% 9.55% 9.51% 9.49% 9.48% 9.47% 9.46%
45 11.08% 11.23% 10.87% 11.14% 10.85% 11.17% 10.94% 10.74% 10.57% 10.42% 10.29% 10.17% 10.08% 10.01% 9.95% 9.91% 9.87% 9.85% 9.84% 9.83% 9.82%
46 11.48% 11.04% 11.27% 10.96% 11.26% 11.00% 11.35% 11.14% 10.97% 10.81% 10.68% 10.56% 10.47% 10.39% 10.33% 10.28% 10.25% 10.23% 10.21% 10.20% 10.20%
47 11.28% 11.44% 11.08% 11.37% 11.08% 11.41% 11.18% 11.57% 11.38% 11.22% 11.08% 10.96% 10.86% 10.78% 10.72% 10.67% 10.64% 10.61% 10.60% 10.59% 10.58%
48 11.68% 11.24% 11.48% 11.17% 11.49% 11.23% 11.60% 11.40% 11.82% 11.65% 11.50% 11.38% 11.28% 11.19% 11.13% 11.08% 11.04% 11.02% 11.00% 10.99% 10.99%
49 11.46% 11.63% 11.28% 11.58% 11.30% 11.65% 11.42% 11.82% 11.64% 12.09% 11.94% 11.81% 11.71% 11.62% 11.55% 11.50% 11.46% 11.44% 11.42% 11.41% 11.41%
50 11.85% 11.41% 11.67% 11.37% 11.71% 11.45% 11.84% 11.64% 12.08% 11.91% 12.40% 12.26% 12.15% 12.06% 11.99% 11.94% 11.90% 11.87% 11.86% 11.85% 11.84%
51 12.25% 11.81% 11.45% 11.78% 11.50% 11.87% 11.64% 12.07% 11.89% 12.36% 12.21% 12.73% 12.62% 12.52% 12.45% 12.40% 12.36% 12.33% 12.31% 12.30% 12.29%
52 12.64% 12.20% 11.85% 11.55% 11.91% 11.66% 12.07% 11.86% 12.33% 12.16% 12.67% 12.54% 13.10% 13.00% 12.93% 12.87% 12.83% 12.80% 12.78% 12.77% 12.77%
53 13.02% 12.59% 12.25% 11.95% 11.68% 12.07% 11.85% 12.30% 12.12% 12.62% 12.47% 13.02% 12.91% 13.50% 13.43% 13.37% 13.32% 13.29% 13.27% 13.26% 13.26%
54 13.39% 12.97% 12.64% 12.36% 12.09% 11.84% 12.28% 12.08% 12.57% 12.40% 12.94% 12.81% 13.40% 13.30% 13.94% 13.88% 13.84% 13.81% 13.79% 13.77% 13.77%
55 13.75% 13.35% 13.02% 12.75% 12.50% 12.26% 12.04% 12.51% 12.34% 12.86% 12.72% 13.29% 13.18% 13.81% 13.74% 14.42% 14.37% 14.34% 14.32% 14.31% 14.30%
56 14.10% 13.71% 13.40% 13.14% 12.90% 12.67% 12.46% 12.28% 12.79% 12.63% 13.19% 13.07% 13.68% 13.59% 14.26% 14.21% 14.93% 14.90% 14.87% 14.86% 14.85%
57 14.44% 14.06% 13.77% 13.53% 13.30% 13.09% 12.89% 12.71% 12.55% 13.09% 12.96% 13.56% 13.45% 14.10% 14.04% 14.75% 14.71% 15.48% 15.46% 15.44% 15.43%
58 14.76% 14.40% 14.12% 13.90% 13.69% 13.49% 13.31% 13.14% 12.99% 12.85% 13.43% 13.32% 13.96% 13.87% 14.57% 14.52% 15.28% 15.25% 16.06% 16.05% 16.04%
59 15.05% 14.72% 14.46% 14.26% 14.07% 13.89% 13.73% 13.58% 13.43% 13.30% 13.18% 13.80% 13.71% 14.39% 14.33% 15.08% 15.04% 15.84% 15.83% 16.68% 16.67%
60 15.32% 15.01% 14.79% 14.61% 14.44% 14.27% 14.13% 14.00% 13.88% 13.76% 13.65% 13.55% 14.22% 14.14% 14.87% 14.83% 15.62% 15.60% 16.44% 16.44% 17.33%
61 15.55% 15.28% 15.09% 14.94% 14.79% 14.65% 14.53% 14.42% 14.32% 14.22% 14.13% 14.03% 13.95% 14.66% 14.62% 15.40% 15.37% 16.20% 16.19% 17.08% 17.08%
62 15.75% 15.52% 15.36% 15.25% 15.13% 15.02% 14.92% 14.83% 14.75% 14.67% 14.60% 14.53% 14.46% 14.40% 15.16% 15.13% 15.96% 15.94% 16.83% 16.83% 16.83%
63 15.92% 15.72% 15.60% 15.53% 15.45% 15.37% 15.29% 15.23% 15.17% 15.12% 15.07% 15.02% 14.97% 14.92% 14.89% 15.70% 15.69% 16.56% 16.56% 16.56% 16.56%
64 16.01% 15.89% 15.81% 15.77% 15.74% 15.69% 15.65% 15.62% 15.59% 15.56% 15.54% 15.51% 15.48% 15.46% 15.43% 15.42% 16.28% 16.28% 16.28% 16.28% 16.28%
65 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99% 15.99%
66 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69% 15.69%
67 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38% 15.38%
68 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05% 15.05%
69 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72% 14.72%
70 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37% 14.37%
71 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01% 14.01%
72 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64% 13.64%
73 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25% 13.25%
74 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86% 12.86%
75 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45% 12.45%
76 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03% 12.03%
77 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60% 11.60%
78 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17% 11.17%
79 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73% 10.73%
80 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28% 10.28%
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Section 10

Service 
Credit 
Purchase 
Forms
Forms in this section are for reference only.  
Visit DERP.org/Resources to download.
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SERVICE CREDIT PURCHASE
APPLICATION

Name: DERP ID:
First, Middle Initial, Last

Address: SSN:
Street, City, State, Zip Last 4 Digits

Primary Phone Number: DOB:

Email Address:     Gender: M / F

I am a vested member of the Denver Employees Retirement Plan (DERP) and an active employee of the 
City and County of Denver, DHHA, or other covered employer and elect to purchase service credit as 
provided in Section 18-415 of the Revised Municipal Code of the City and County of Denver.  DERP has 
provided me the cost to purchase service and I have read the Purchase of Service brochure. By 
signing this application, I understand:

 Purchasing service is voluntary.
 My request to purchase service must be completed while I am an active employee of the City,

DHHA, or other covered employer.
 If my request to purchase service is not completed by my birthday, the cost to purchase service

will change and DERP staff will notify me of the new cost.
 DERP will credit my account with the applicable service once full payment and all required

documents have been received by DERP.
 Purchasing service is irrevocable and non-refundable.
 The purchased service will be used in the calculation of my monthly retirement.
 The service I purchase cannot be used to meet the Rule-of-75 or Rule-of-85 sooner.
 The service I purchase will not be used in the calculation of the Insurance Premium Reduction

benefit.

I am purchasing _______ month(s) of service.

 I elect to purchase service in a cash payment.
 I elect to purchase service via a direct transfer from a qualified retirement plan.

Signature: Date:

Visit DERP.org/Resources to download the  

Service Credit Purchase Application.
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SERVICE CREDIT PURCHASE
DIRECT TRANSFER CERTIFICATION

MEMBER SECTION:
Name: DERP ID:

First, Middle Initial, Last

Address: SSN:
Street, City, State, Zip Last 4 Digits

Primary Phone Number:     DOB:

Email Address:     Gender: M / F

Name of Qualified Retirement Plan: Amount: 

DERP CERTIFICATION:
The member listed above is eligible to purchase service with the Denver Employees Retirement Plan 
(DERP). The member has requested to purchase             months of service at a total cost of $                               .
This cost is good through . DERP will accept a direct transfer of funds from

     provided the monies are coming from a qualified 
retirement account as per the Internal Revenue Service.

DERP Authorized Signature: Date:

CERTIFICATION OF CURRENT CUSTODIAN:
The member listed above is requesting that DERP, a governmental defined benefit plan governed under 
Section 401(a) of the Internal Revenue Code, accept a direct transfer from your plan.  In order to accept 
the direct transfer funds, DERP requires verification that your plan is a qualified retirement plan under 
the Internal Revenue Code.  Please complete the section below and return the form directly to DERP.

Qualified under IRC Section: Name of Plan: 

I certify that I am the plan administrator, trustee, custodian, or issuer of the contract with respect to the 
qualified plan or individual retirement account named above.

Signature: Date:

Title: 

DERP is not able to accept and deposit transferred funds until this completed form is received.  The 
member is advised to seek professional tax advice prior to requesting a direct transfer.

Visit DERP.org/Resources to download the  

Service Credit Purchase Direct Transfer Certification.
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SERVICE CREDIT PURCHASE
PRIOR-GOVERNMENTAL EMPLOYMENT VERIFICATION

Name: DERP ID:
First, Middle Initial, Last

Address: SSN:
Street, City, State, Zip Last 4 Digits

Primary Phone Number: DOB:

Email Address:     Gender: M / F

Employment History (To be completed by the former employer)

The member listed above is interested in purchasing prior-governmental service with Denver 
Employees Retirement Plan (DERP) based on his/her former employment with your organization.  To 
verify employment, please complete the information below and return the form to the address listed 
above.  If a retirement program existed for this employment, please have the form completed by the 
appropriate retirement organization.

Employer Name:

Employer Address:

Former Employee was employed from to 
(MM/DD/YYYY)          (MM/DD/YYYY)

Was a retirement program (other than Social Security) in effect for this employee?   Yes    No

If yes, provide the name of the retirement program: 

Is the former employee vested or eligible to receive any retirement benefits from this program?

 Yes    No

I certify that the above statements are correct according to our records.

Signature: Date:

Title: 

Visit DERP.org/Resources to download the  

Service Credit Purchase Prior-Governmental Employment Verification.
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SERVICE CREDIT PURCHASE
NON-GOVERNMENTAL AFFIDAVIT

Name: DERP ID:
First, Middle Initial, Last

Address: SSN:
Street, City, State, Zip Last 4 Digits

Primary Phone Number: DOB:

Email Address:     Gender: M / F

I am a vested member of the Denver Employees Retirement Plan (DERP) and an active employee of the 
City and County of Denver, DHHA, or other covered employer. It is my intention to purchase 
_______ months of non-governmental service.  I understand the maximum amount of non-
governmental service I am allowed to purchase is sixty (60) months.  By signing this affidavit, I hereby 
swear and affirm that the non-governmental service I am purchasing is for service for which I am not 
and will not be entitled to a pension or retirement benefit from any other employer or pension plan.

I declare under penalty of perjury of the laws of the United States of America and the State of Colorado 
that the foregoing is true and correct.

Signature: Date: 

Visit DERP.org/Resources to download the  

Service Credit Purchase Non-Governmental Affidavit.



Disclaimer

Your Guide to Service Credit Purchase is intended primarily for the members of the Denver Employees Retirement Plan (DERP) to provide a general overview. It is 
for informational and educational purposes only. Although efforts are made to ensure the accuracy and timeliness of the information, it is for general information 
only. If you have questions, you are encouraged to contact a DERP for specific information regarding your DERP Pension Benefit.

DERP and its administration of the DERP Pension Benefit is governed by the Revised Municipal Code of the City and County of Denver, as well as the Internal 
Revenue Code and its rules and regulations, which are complex and subject to change. Though the information contained in this guide is based on the pertinent 
laws in effect as of this date, it cannot be relied upon as legal authority, and any conflict or inconsistencies between it and the governing laws are resolved and 
controlled by those governing laws. DERP makes no guarantees pertaining to the information contained within it.

DERP suggests you consult with an attorney and/or a tax advisor if you have any specific legal or tax question concerning the information provided in this 
handbook. In all cases, the provisions of the governing laws, rules, and regulations will prevail.




